
CSCU Institution: Gateway Community College 
Reporting Office/Department: Gender Equity Center and Dean of Students 

Institution Contact: Jennifer Wenderoth-Holster and Wilson Luna 
Year: 2016 

 
 

TOPIC                SECTION  

Sexual Violence Report Statistics and Data        1 

Narrative            2 

Disciplinary Cases and Final Outcomes of Disciplinary Cases Relating to Sexual Violence   3 
 
BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy   4 

BOR/CSCU Policy on Consensual Relationships       5 

BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child   6 

BOR/CSCU Student Code of Conduct        7 

Gateway’s Sexual Misconduct Statement        8 

Gateway’s Probation Letter         9  

Gateway’s No Contact Order         10 

Gateway’s Title IX Findings 1         11 

Gateway’s Title IX Findings 2         12 

Gateway’s Personal Counseling         13 

Gateway’s IPV Findings          14 

Title IX and Clery Reporting Flow Chart        15 

Updated - Employee’s Requirement        16 

Updated - Gateway’s Survivors Rights and Options Booklet     17 
 
Updated - Gateway’s brochures on Sexual Assault, Intimate Partner Violence, Stalking,  
Sexting, LGBT, Gender Equity Center, Restraining and Protection Orders, Title IX and Clery   18 
 
MOU with Women and Families Center         19 

MOU with BHcare’s Umbrella Center for Domestic Violence Services    20 

Updated - Website Information         21 

Student Handbook - Sexual Misconduct Information       22 

Clothesline Flyer          23 



Red Flag Campaign Flyer         24 

Silent Witness Flyer          25 

Sex Ed Book Camp Flyer          26 

Kyle Lacey Flyer           27 

Where Do You Stand Campaign Flyer        28 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Sexual Violence Reportable Statistics and Date  
(Section 1) 

CSCU INSTITUTION: Gateway Community College 
REPORTING OFFICE/DEPARTMENT: Gender Equity Center 
INSTITUTION CONTACT: Jennifer Wenderoth-Holster, Wilson Luna 
YEAR: 2016 
 

I. SEXUAL VIOLENCE* PREVENTION, AWARENESS, AND RISK REDUCTION PROGRAMS: 

Program Category 
Number of Programs: 

Prevention: Awareness: Risk Reduction: 
Sexual Assault 6 10 7 
Stalking 6 10 7 
Intimate Partner Violence 6 10 7 

Program Types: 
(List and Describe Each Program Type)  

Clothesline Project 
The Clothesline Project is a visual display of tee shirts that provide testimony of different forms of violence. The tee 
shirts represent the particular experience of someone whose life has been affected by sexual assault, stalking, 
intimate partner violence, incest, attacked for political reasons, and lost their life due to violence.  Students were 
invited to create a shirt about their own experience or in honor of someone they knew. During the public display, a 
clothesline is hung with tee shirts that students created.  The goal of the Clothesline Project is the activity of 
designing a shirt that gives each student a new voice with which to uncover an often horrendous and terrible 
experience that has radically transformed the development of their life. Participating in the Clothesline Project 
delivers a powerful step towards helping a survivor break through the cloak of silence that has surrounded their 
experience. A copy of the flyer has been included in section 23. 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 
 
Red Flag Campaign 
The Red Flag Campaign is a way to use bystander intervention to make people aware of sexual assault, intimate 
partner violence and stalking. Students wrote down different situations and sayings that would be a warning sign to 
someone, hence a red flag. The goal is for those who do not know what a warning sign/red flag looks like to learn 
and become more aware. Student can read the different red flags that are posted and help them to learn what is 
unhealthy.  A copy of the flyer has been included in section 24. 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 
 
Silent Witness 
The Silent Witness is a visual display of life size figures that represent local victims of domestic violence homicide. 
Each figure is a real victim that has a real name and a real story. This display offers a chance for students to see 
what can happen when domestic violence occurs, and may help them realize when they see names and stories of 
women and men in their community, that this is something that can happen to anyone. A copy of the flyer has 
been included in section 25. 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 
 
 
 
 



Sex Ed Boot Camp 
The facilitators of Sex Ed Boot Camp came and offered a fresh perspective on human sexuality, and basic 
information that a good number of our students did not know.  They provide our students with information on 
heathy sex, sexual responsibility, addressing Title IX, violence prevention, in addition to knowing what a healthy and 
unhealthy relationship is, as well as what stalking looks like. A copy of the flyer has been included in section 26. 
Prevention: Sexual Assault, Stalking, Intimate Partner Violence 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 
Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence 
 
Kyla Lacey 
Kyla Lacey came and facilitated a poetry workshops for our college students. She help students write about events 
in their life as she also presented her own poetry which is based off of her own life experiences and triumphing over 
tragedy. A copy of the flyer has been included in section 27. 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 
 
Not Anymore Employee Training 
Not Anymore is an interactive online program designed to provide information, education and help prevent sexual 
assault, intimate partner violence and stalking. The Gateway Not Anymore program was designed specifically for 
Gateway and provided Gateway employees with information on how to help if a student discloses, where to report, 
and where to find on and off campus services.  
Prevention: Sexual Assault, Stalking, Intimate Partner Violence 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 
Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence 
 
Gender Equity Tablings  
The Gender Equity hosted a table twice a week throughout the year. The tabling had information on sexual 
violence, intimate partner violence, stalking, where to get help on and off campus, warning signs, services that can 
be provided, resources and how to offer help to others.  
Prevention: Sexual Assault, Stalking, Intimate Partner Violence 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 
Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence 
 
Sexual Violence  
The Gender Equity Coordinator went into a number of different classes in the fall and spring semester to speak 
about sexual violence, stalking and intimate partner violence. The presentations covered what each of these topics 
really is, the statistics, the effects of the crimes, where primary and secondary victims can get help, how we as 
society can help stop it and make a different. 
Prevention: Sexual Assault, Stalking, Intimate Partner Violence 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 
Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence 
 
Healthy Relationships 
A member from the local domestic violence center came to speak to different classes in both the fall and spring. She 
spoke about healthy relationship and how sexual assault, stalking, intimate partner violence can be involved in 
unhealthy relationships. The goal of Healthy Relationships is to get the students to understand that there are a 
number of different factors that can make a relationship unhealthy and there are services out there for those who 
are involved or know someone who is involved in an unhealthy relationship.  



Prevention: Sexual Assault, Stalking, Intimate Partner Violence 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 
Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence 
 
Staying Safe at Gateway for Students 
Staying Safe at Gateway for students is held every semester during new student orientation where the topics of 
sexual assault, intimate partner violence and stalking are addressed. It covers where to get help on and off campus, 
as well as student’s rights and options. The goal of Stay Safe at Gateway is to prepare students who may be going 
through something or who have previously gone through something, understand that Gateway is here to help them 
and that they have a voice here. 
Prevention: Sexual Assault, Stalking, Intimate Partner Violence 
Awareness: Sexual Assault, Stalking, Intimate Partner Violence 
Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence 
 
Blue Lights 
Gateway’s campus has the Blue Light system throughout the campus that allows anyone to call security for 
immediate assistance in case of an emergency of sexual assault, stalking, intimate partner violence and more.    
Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence 

 

II. SEXUAL VIOLENCE PREVENTION AND AWARENESS CAMPAIGNS: 

Campaign Category 
Number of Campaigns: 

Prevention: Awareness: 
Sexual Assault 1 2 
Stalking 1 2 
Intimate Partner Violence 1 2 

Campaign Types: 
(List and Describe Each Campaign Type) 

Where Do You Stand – Men Can Stop Rape: 
Is a bystander intervention campaign designed for college men, however we provided this campaign for both men and 
women.  Where Do You Stand represents young men as positive partners and asks other men contemplate their own 
attitude about ending sexual violence. The campaign materials show persuasive examples of men being a positive role 
model and intervening in situations of sexual violence.  A copy of one of the flyers has been included in section 28. 
 
Statics Campaign:  
The statics campaign was where Gateway would post different statistic every month around college on a number of 
different topics such as sexual assault, stalking, intimate partner violence, suicide, LGBT and title ix reporting. 
 
Bulletin Campaign:  
Each month the Gender Equity Center picked an awareness topic that was the focus of the month. Information, resources 
statistics, where to receive help and services. 

 

 

 



III. TOTAL REPORTED INCIDENCES OF SEXUAL VIOLENCE: 
Incident Category Number of Incidents Reported: Number of Incidents Disclosed: 

Sexual Assault 3 (located in part VI, number of 
disclosures) 

Stalking 1 (located in part VI, number of 
disclosures) 

Intimate Partner Violence 1 (located in part VI, number of 
disclosures) 

 

IV.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE 
(STUDENTS): 

Case 
Category 

Total 
Number 
of Cases: 

Final Outcome: 

Warning: Probation: Suspension: Expulsion: Persona Non 
Grata (PNG): 

Sanctions/ 
Sexual 

Violence 
Remediation: 

Other: 

Sexual 
Assault 

3 NA 2 NA NA NA 2 7 

Stalking 1 NA 1 NA NA NA NA 3 
Intimate 
Partner 
Violence 

1 NA 1 1 NA NA NA 3 

 

IV.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE 
(STUDENTS): 

Appeal 
Category 

Total 
Number 
of Cases: 

Outcome of Appeal Decision: 
Upheld: Overturned: 

Sexual Assault 0 NA NA 

Stalking 0 NA NA 
Intimate Partner Violence 0 NA NA 

 

 

 

 

 

 

 

 



V.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE 
(EMPLOYEES): 

Case 
Category 

Total 
Number 
of Cases: 

Final Outcome: 

Reprimand: Education/
Training: Administrative Leave: Termination: Other: 

Sexual 
Assault 

0 NA NA NA NA NA 

Stalking 0 NA NA NA NA NA 
Intimate 
Partner 
Violence 

0 NA NA NA NA NA 

 

V.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE 
(EMPLOYEES): 

Appeal 
Category 

Outcome of Appeal Decision: 
Upheld: Overturned: 

Sexual Assault NA NA 
Stalking NA NA 
Intimate Partner Violence NA NA 

 

VI. TOTAL ANONYMOUS OR CONFIDENTIAL SEXUAL VIOLENCE 
REPORTS OR DISCLOSURES TO THE INSTITUTION: 

Category 
Number of Reports: Number of Disclosures: 

Anonymous: Confidential: Anonymous: Confidential: 
Sexual Assault 0 (located in part III, number of incidents) 0 6 
Stalking 0 (located in part III, number of incidents) 0 2 
Intimate Partner Violence 0 (located in part III, number of incidents) 0 10 

 

 
 
 
 
 
 
 
 
 
 
 
 

 



Narrative 
(Section 2) 

 

• History of Gateway: Gateway Community College is currently the largest of 

Connecticut's state community colleges, Gateway Community College (GCC) serves the 

residents and business of the Greater New Haven region with innovative educational 

programming and relevant social and cultural opportunities. Each year more than 

14,000 individuals choose from over 90 accredited degree and certificate programs 

which they take for college credit, professional development and personal enrichment. 

The college awards associate degrees and certificates in academic programs that 

transfer to four-year universities, along with career-track programs in engineering and 

automotive technologies, technical studies, health care and business. College offerings 

are strengthened by community partnerships with area organizations and businesses 

that support programming, provide internships and community engagement 

opportunities for GCC students. Gateway's Resource Education and Training (GREAT) 

Center serves the community with short-term workforce training and professional 

development through partnerships with state and federal government agencies. The 

college also has the support of the Gateway Community College Foundation, Inc., which 

provides scholarships for students, and grants for professional development for faculty 

and staff. Gateway Community College received its name 25 years ago, on July 1, 1992, 

with the merging of South Central Community College in New Haven and Greater New 

Haven State Technical College in North Haven. The rich histories of the merged 

institutions is the foundation for over 50 years of learning excellence that makes 

Gateway Community College the excellent institution of higher learning it is today. 

 

• In 2016, Gateway continued to house the Gender Equity Center for the second year.  

The Gender Equity Centers offers a safe and welcoming space that endorses a non-

judgmental and supportive atmosphere. The Gender Equity Center Coordinator is 

available talk one on one with students seeking support, assistance, and victim centered 

counseling for a range of personal issues. We offer support services and referrals related 



to gender based violence, survivors of sexual violence, intimate partner violence, 

stalking, acts of bias based on sexual orientation, women's health, and identity. Our 

lounge is a relaxing environment to stop in to check your e-mail, read, join a discussion 

group, pick up free safe sex supplies, or just relax. The center provides education, 

awareness and prevention programs on issues pertaining to sexual assault, stalking, 

intimate partner violence, LGBT and gender related issues, as well as a number of other 

topics. The center is overseen by the center’s Coordinator who provides awareness and 

prevention programs for these topics as well as ensure compliance of training mandates 

for students and employees including campus security authorities, responsibility 

employees, response training, Title IX and Clery. To date, since the opening in the fall of 

2015 the Coordinator has provided services to 123 staff and students. The center has 

been able to offer students a place to feel safe and seek services at no cost. 

 

• Gateway designed and sent out an online mandatory training for all Gateway staff called 

Not Anymore. The training included information on understanding what sexual assault, 

intimate partner violence and stalking is, how to report these situations when someone 

discloses, how to help student who have been effected by these topics, and where to 

find on and off campus services and referrals.  

 
• During the 2016 year the Gender Equity Coordinator updated Gateway’s Employee 

Requirements handout, the Survivors Rights and Options booklet, in addition to sexual 

assault brochure, stalking brochure, intimate partner violence brochure, LBGT brochure, 

sexting brochure, title ix and clery brochure, obtaining restraining and protection order 

brochure, and about the Gender Equity Center brochure.  An example of these 

Gateway’s documents has been included in sections 16. 17. 18.   

 

• Gateway’s Campus Resource Team (CRT) continued to meet throughout the year. Some 

of the topics that were covered were updates on Not Anymore, CSCU Safe Grant, Public 

Act 14-11, Gateway Programing, Bystander Intervention and creating societal change. 

All CRT members were given a training on sexual assault, intimate partner violence and 



stalking and how to handle discourses and reporting.  Our CRT consists of critical 

campus officials as well as local community resources. Out CRT includes our Gender 

Equity Coordinator, Director of Student Engagement and Career Development, Dean of 

Student Affairs, Gateway Police Sergeant, Counselor, Student Accessibility Specialist, 

Professors, Student Development designee, Community Member from our local Sexual 

Assault agency, Community Member from our local Domestic Violence Agency, 

Community Member from our local health center, local District Attorney, local Police 

Sergeant, and a Gateway student.  

 

• Gateway continued with our CORE team in 2016, which would meet to cover topics such 

as ongoing education campaigns, reaching out to other Gateway employees, ensure an 

appropriate and coordinated response to victims of sexual assault, stalking, and intimate 

partner violence.  The CORE consists of the Gender Equity Coordinator, Director of 

Student Engagement and Career Development, Title IX Coordinator, Director of Student 

Engagement and Career Development, Dean of Student Affairs, Student Accessibility 

Specialist, Student Development designee and a counselor and Gateway Police Sergeant 

when needed. 

 

• Gateway created a new flyer that is a flow chart for how to report for Title Ix and Clery. 

The flow chart makes it easy for Gateway staff to know the difference between Title IX 

and Clery and what each topic entails. The flow chart explains who would be involved, 

how to report, and what to report. An example of Gateway’s Title IX and Clery Flow 

Chart has been included in section 15. 

 

• Gateway continues with their two Memorandums of Understanding. One with the 

Women and Families Center a member center of the Connecticut Alliance to End Sexual 

Violence and one with BHcare’s Umbrella Center for Domestic Violence Services a 

member center of the Connecticut Coalition Against Domestic Violence.  An example of 

Gateway’s MOU with the Women and Families Center has been included in section 19. 



An example of Gateway’s MOU with BHcare’s Umbrella Center for Domestic Violence 

Services has been included in section 20. 

 

• Gateway also updated their website content related to sexual assault, intimate partner 

violence and stalking. The most current information is provided for seeking services on 

and off Gateway’s campus as well as providing access to the Survivors Rights and 

Options booklet, all the brochures created specifically for Gateway and the Employee’s 

Requirement page. An example of Gateway’s website updates has been included in 

section 21. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Disciplinary Cases/Final Outcomes of Disciplinary Cases Relating To Sexual Violence  
(Section 3) 

• Gateway Community College listed 3 incident of sexual assault, 1 incidents of stalking, 
and 2 incidents of Intimate Partner Violence. 
 

• In the first case of sexual assault fell under Gateway’s definition of sexual contact. A 
Title IX investigation was completed and the accused student was found responsible. 
The sanctions that were issued were: 

o Probation (See section 9) 
o No contact order (See section 10) 
o Completion of a sexual assault prevention education training (See section 11) 
o Must attend personal counseling (See section 11 
o Letter of apology (See section 11) 
o Ban from Gateway’s parking garage (See section 11) 

 
• In the second case of sexual assault it also fell under Gateway’s definition of sexual 

contact. A Title IX investigation was completed and the accused student was found 
responsible. The sanctions that were issued were: 

o Probation (See section 9) 
o No contact order (See section 10) 
o Completion of a sexual assault prevention education training (See section 12) 
o Must attend personal counseling (See section 12) 
o Letter of apology (See section 12) 

 
• In the third case of sexual assault it also fell under Gateway’s definition of sexual 

contact. The complainant student asked that the accused student not receive any 
sanctions other than receive a developmental conversation.  
 

• In the one case of stalking the accused student received the following sanctions: 
o Probation (See section 9) 
o No contact order (See section 10) 
o Developmental conversation  
o Must attend personal counseling (See section 13) 

 
• In the one case of intimate personal violence the accused student received the following 

sanction: 
o Suspension (See section 14) 
o Probation (See section 9) 
o No contact order (See section 10) 



o 100 hours of community restitution (See section 14) 
o Violence and aggression paper (See section 14) 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



Sexual Misconduct Reporting, Support Services and Processes Policy 
(Section 4)

 















 
 
 
 



Policy on Consensual Relationship 
(Section 5) 

 

  



 
 
 
 
 
 



Policy Regarding Reporting Suspected Abuse or Neglect of a Child 
(Section 6) 

 

 



 
 
 
 
 



Student Code of Conduct  
(Section 7)



































































 
 
 
 



Gateway’s Sexual Misconduct Statement 
(Section 8) 

 
 
 
 

 

 



Gateway’s Probation Letter  
(Section 9)

 
 



Gateway’s No Contact Order  
(Section 10) 

 



 
Gateways Title IX Findings  

(Section 11)

 



Gateway Title IX Findings 
 (Section 12) 

 
 



Gateway’s Personal Counseling   
(Section 13) 

 

 



Gateway’s IPV Findings 
 (Section 14)

 



 

 

 

 

 



Gateway’s title IX Flow Chart   
(Section 15) 

 



 
Gateway’s Employee’s Requirements  

(Section 16) 
 

 



 



Gateway’s Survivors Rights and Options Booklet   
(Section 17) 

 

 

 





















 



 



Gateways’ Brochures on Sexual Assault, Intimate Partner Violence, Stalking, Sexting, 
LGBT, Gender Equity Center, Restraining and Protection Orders, Title IX and Clery 

(Section 18) 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



MOU WITH WOMEN AND FAMILIES CENTER (SECTION 19)



 



MOU WITH BHCARE UMBRELLA CENTER FOR DOMESTIC VIOLENCE (SECTION 20) 





 



Gateway’s Website Information 
(Section 21) 

 



 



































 

 

 

 

 

 

 

 

 

 

 

 

 



Student Handbook 
 (Section 22)











 

 

 

 

 

 

 

 

 

 

 

 

 

 



Clothesline Flyer 
 (Section 23) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Red Flag Campaign 
 (Section 24) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Silent Witness 
(Section 25) 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Sex Ed Boot Camp  
(Section 26) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Kyla Lacey 
 (Section 27) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Where Do you Stand 
 (Section 28) 

 
 

 


